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Our Nation is Facing a Health Workforce Diversity Crisis

According to a study published in JAMA in March 2021, efforts are needed to increase the percentage of health care
professionals from underrepresented populations.

“Federal policy must support efforts to support the creation of a health workforce more

representative of the nation to increase access, service quality, and outcomes.”

Why the Allied Health Workforce Diversity Act?

The Allied Health Workforce Diversity (AHWD) Act would increase diversity among the professions of occupational therapy,
physical therapy, respiratory therapy, speech-language pathology, and audiology by creating a grant program administered
by the Health Resources & Services Administration (HRSA).

“A substantial body of literature suggests that The AHWD Act would provide support to programs to
fostering a diverse and inclusive workforce is recruit candidates from underrepresented populations.

critical to increasing access to care and improving The creation of mentoring and tutoring programs, as
aspects of healthcare quality” —Java well as direct financial support in the form of scholarships
and stipends, are allowable uses of grant funds.

This raises awareness of the importance of diversi-
ty, and provides more confidence to invest in systems
designed to help students from underserved populations
while helping all students in that program.

e Minority groups disproportionately live in areas with
provider shortages.’

e Patients who receive care from members of their
own racial and ethnic background tend to have better

outcomes." ¢ Health professionals from underrepresented and

minority backgrounds are more likely to practice in
medically underserved areas, increasing access to

\ \ care in underserved areas."
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“The anticipated increase in demand for The AHWD Act would fund higher education programs

rehabilitation means that capacity to deliver going into the community to raise awareness of the allied
rehabilitation must increase”" —s office of the Assistant health professions.
Sec for Preparedness and Response

“The need for real-time collaboration and communica-
tion between care providers, and cooperation between
generalists and specialists from multiple fields (including
allied health), cannot be overemphasized.”"i

“The COVID-19 pandemic highlighted how important
team-based patient care is, from intake to discharge....
[T]he work performed by physical, respiratory, and
occupational therapists to ensure patient comfort and
wssist COVID-19 patients through the recovery process.”v \
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“The lack of diversity in the workforce reflects a variety of factors, including limited financial support,
lack of mentorship and role models.”’ —java

“[The] study’s findings suggest a need for additional policies to support a health care workforce that is representative of the
diversity of the current population”’

SOLUTION:
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. . . . . . iversi rogram 0
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CONCLUSION: The bipartisan Allied Health Workforce Diversity Act (S. 1679/ H.R. 3320), introduced by

Sens. Bob Casey (PA) and Lisa Murkowski (AK) in the Senate, and Reps. Bobby Rush (IL-01) and Markwayne Mullin (OK-02)
in the House, will increase the number of individuals currently underrepresented in the professions of occupational therapy,
physical therapy, respiratory therapy, speech-language pathology, and audiology.
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